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The Value of Your South Carolina
State Government Benefits

Y our total compensation consistsof your annual salary plusyour fringe benefits.
Below is an example of the dollar value of salary and approximate fringe benefitsin
one year for an employee whose annual salary is $31,271.

Fringe Benefits: Single CoverageValue  Full Family Coverage
15 Days Annual Leave $1,804.10 $1,804.10

15 Days Sick Leave $1,804.10 $1,804.10
Hedth, Life, Disability,

& Dental Insurance $2,663.88 $5,784.96
Holidays $1,443.28 $1,443.28
Retirement Match $2,360.96 $2,360.96
Socia Security Match $2,392.23 $2,392.23
Workers Compensation $312.71 $312.71
Total Dollar Amount of

Fringe Benefits $12,781.25 $15,902.33
Annual Salary $31,271.00 $31,271.00
Total Compensation

Package $44,052.25 $47,173.33
Fringe Benefits as a Percentage
of Annual Salary 41% 51%
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State of
South Carolina

Employee
Benefits

Compensation
Flexible Work Schedules
L. eave
Tuition Assistance
Retirement
401K
The State Health Plan

An overview of insurance, benefits,
and retirement programs available to
South Carolina state employees
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